DASTI, MURPHY
McGUCKIN, ULAKY,
KOUTSOURIS & CONNORS

COUNSELLORS AT LAW
620 WEST LACEY ROAD

P.0. BOX 1057
FORKED RIVER, N.J. 0873}

RESOLUTION NO. 094-2016
RESOLUTION OF THE BOROUGH COUNCIL OF THE BOROUGH
OF POINT PLEASANT, COUNTY OF OCEAN, STATE OF NEW
JERSEY, APPROVING A FOUR YEAR CONTRACT WITH THE
PATROLMEN AND SERGEANTS OF THE POLICE DEPARTMENT
OF THE BOROUGH OF POINT PLEASANT
WHEREAS, the Borough Council of the Borough of Point Pleasant, County of Ocean,
State of New Jersey (the “Borough™) has been involved in extensive contractual negotiations
with representatives of the Bargaining Unit for the Patrolmen and Sergeants of the Point
Pleasant Borough Police Department (hereinafter referred to as “Local No. 158”); and
WHEREAS, the contract negotiations have culminated in a proposed four year contract
which would expire on December 31, 2019; and
WHEREAS, the contract called for a modest annual raise and provides for other
agreements as set forth therein which the Council believes are in the best interests of the
Borough, its residents and taxpayers; and
WHEREAS, the proposed contract, a true copy of which is on file at the office of the
Borough Clerk and can be reviewed during normal business hours, has been found to be
acceptable as to form and content by the Borough Solicitor; and
WHEREAS, the Borough believes that the proposed contract is within the Borough’s
budgetary constraints;
NOW, THEREFORE, BE IT RESOLVED, this 16™ day of February, 2016, by the

Borough Council of the Borough of Point Pleasant Borough, County of Ocean, State New

Jersey, as follows:

1. The Borough accepts the recommendations of the Borough Solicitor and

approves the aforementioned four year contract with Local No. 158 which expires on
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December 31, 2019. A copy of the contract is on file with the office of the Borough Clerk and

can be reviewed during normal business hours.

2. The Borough authorizes and directs the Mayor, Borough Clerk, Borough

Administrator to execute any and all necessary documents in order to implement the intent of

this Resolution.

3. A certified copy of this Resolution shall be forwarded by the Borough Clerk to

the following:

(a) Honorable Robert A. Sabosik, Mayor;

(b) Frank Pannucci, Jr., Borough Administrator

(c) Himanshu Shah, C.F.O.;

(d) Jerry J. Dasti, Esquire; and

(e) Union representative for Local No. 158.

Council Member ___ Wisniewski presented the following Resolution

Seconded by Borowsky seconded

RECORD OF | JOSEPH JORN WILLIAM ANTOINETTE PAMELA MICHAEL MAYOR
VOTE FURMATO | WISNIEWSKI BOROWSKY DEPAOLA SNYDER THULEN JR. SABOSIK
COUNCIL

YES X X X X

NO

ABSTAIN

ABSENT X X

I, Antoinette Jones, RMC, CMR, Borough Clerk of the Borough of Point Pleasant, DO HEREBY CERTIFY that the foregoing Resolution was
duly adopted by the Point Pleasant Borough Council at a meeting held on the 16th day of February, 2016.

BOROUGH OF POINT PLEASANT, IN
THE COUNTY OF.OCEAN, NEW JERSEY

ANTOINETTE JONES, RMC, CMR
BOROUGH CLERK
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AGREEMENT
BETWEEN
THE BOROUGH OF POINT PLEASANT
AND
THE PATROLMEN AND SERGEANTS
oF

POINT PLEASANT BOROUGH POLICEMEN'S
BENEVOLENT ASSOCIATION LOCAL NO. 168

JANUARY 1, 2016 THROUGH AND INCLUDING DECEMBER 31, 2019
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This collective bargaining agreement entered into be effective the 1% day of
January, 2016.

Between The BOROUGH OF POINT PLEASANT, a municipal corporation of the
State of New Jersey, hereinafter referred to as “Employer”

And, The Patrolmen and Sergeants of PBA Local #158, hereinafter raferred to
as “Employee”, through a negotiating committee chosen from among its members,
hereinafter referred to as “Committee”.

WITNESSETH THAT, for and in consideration of the mutual covenants

hereinafter set forth, the parties agree as follows:
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Section 1. That Employer has heretofore recognized Committee as the sole
and exclusive bargaining representative of all patrolmen, patrolmen detectives,
sergeénts, detective sergeants, excluding the Police Chief, lieutenants, detective
lieutenants, captains, detective captains, all clerical employees and all others.

Section 2. That Employer has an obligation, pursuant to Chapter 123 of the
Laws of 1974, NJSA 34:13A-1 et seq., to negotiate with Committee as the said
representative and to provide orderly and peaceful proceedings for presenting
Employee grisvance and proposals. |

Section 3. That it .ls the intentlon of the parties to memorialize by this
Contract the terms of employment between Employer and Employee so as to reduce
to writing current pay scales, working hours and other terms of employment, most of
which are of long standing and practice, to end that there will be a clear understanding
between the parties which will promote a continued, harmonious relationship between
them,

Section 4. That Employer, on its bshalf and on behalf of the citizens of the
Borough of Paint Pleasant, hereby retains and reserves unto itself without limitation,
all power rights, authority, duties and responsibilities conferred upon and vested in it
by the laws and the Canstitution of the State of New Jersey and of the United States.

Section 5. That the exercise of the foregoing powers, authority, duties and

responsibilities by Employer and the adoption of policles, rules, regulations and




practices in furtherance thereof, and the use of judgment and the discretion In
connection therewith shall be limited only by the speoific and express ferms of this
Agreement and then only to the extent that such specific exprass terms hereof are in
conformity with the Constitution and laws of the State of New Jersey and of the
United States,

Sectlon 6. That Nothing contained herein shall be considered to deny or
restrict Employer of its rights, responsibilities and authority under the laws of the Stats
of New Jersey or under any locel laws as they pertain to Employer, and it is the
intention of both parties herata that this Agreement be construed in harmony with the
rules and regulations of the New Jersey Civil Service Commission.

Section 7. That the terms of this Contract shall be from January 1, 2016

through December 31, 2019.

Section 8. That for all purposes hereunder where computation of length of
service shall be required, the first day of the first month of permanent, full time
employment shall constitute the anniversary date of employment.

Section 8. That this Agresment shall be binding upon the parties hereto for

the terms of the Contract as specified in Section 7 above.
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Seotion 1. That negotiations for a future contract shall begin not later than
October 1. 2019 and good faith efforts shall be made to conclude an Agresment
within sixty (60) days from the commencement of such negotiations.

Section 2. That neither party shall have any control over the selection of the
negotiating representatives of the other party, and sach party hereby agrees that its
representatives shall be clothed with all the necessary power and authority tc make
proposals, consider propesals, and make further counter proposals In the course of
negotiations, with final approval of th'é contract to bae made by the Employer at an
opan public meating.

Section 3, That this Agreement incorporates the entire understanding of the
parties on all matters which were, or could have been, the subject of all negotiations,
and neither party shall be required to negotiate further with respect to any such
matter, whether or not covered by this Agreement.

Section 4. That, except as this Agresment shall hereinafter specifically
otherwise provide, all conditions of employment heretofore established by the rules,
regulations, policies an;! practices of the Borough of Point Pleasant shall continue in
effect as though set forth at length herein, and nothing provided herein shall be
interpreted or construed so as to eliminate, reduce, or otherwise detract from any
benefits to either party existing prior to the effective date of the Agreement, other than

as changed by this Agreement.
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Section 1. The parties agree to the salarises as set in Appendix A.

Section 2. .
PATROLMAN DETECTIVE - Shall receive $1,000.00 additional stipend above

current base rate of pay.
DETECTIVE SERGEANTS - Shall receive $1,200.00 additional stipend above
sergsants base rate of pay.

Section 3.
For all Employees hired prior to March 1, 1999, eighteenth (18"} yeer shall

mean eighteen {18} years in the pension system. Therefore, if someone has 5 years
of penslonable service with another town, and has 13 years with Point Pleasant
Borough, then this meets the requiremeant of the eighteen {18™) year for the senlor
patrolman incentive pay. However, for alt Employees hired after March 1, 1999, the
eighteen {18) years will mean sighteen {18) years of service to Point Pleasant Borough.

Section4. Salary plus his/her longevity compensation as determined pursuant
to Article Xl hereof divided by the number of regular pay periods during the calendar
year.

Section 5. ‘That each Employee shall receive Two Dollars {$2.00} shift
diffarential compensation for each day on which he shall work the midnight to 8:00
am shift, said shift differantial compensation being paid to offset the additional cost

of a meal which such Employee cannot reasonably expect to be prepared for him at




his home during such shift. In lieu of shift differential, on January 1, 1996, Employer
agrees to provide & lunchroom/lounge with a full size refrigerator, microwave oven,
sink with running water, table and chairs for use of members. If lunchroom/{lounge is
not avaliable by January 1, 1996, each Employee shall receive Four Dollars {64.00)
shift differential compensation as outlined above. If lunchroom/iounge is not available
by January 1, 1987, each Employee shall receive Five Dollars {$5.00} shift differential
compensation as outlined above.

Seotion 8. Each Employee assigned to the Scuba Team shall ba paid at the
rate of two and one-half (2%)times his regular rate of pay on an hourly besis, based
upon a forty (40} hour week for any perlod of time during which he Is activated as a
member of the Scuba Team.

Section 7. Members of the Scuba Team will be allowed four (4} hours
overtime quarterly each year for the purposes of testing practice.

Section 8. Employees who purchase prior ratirément will have their
anniversary date adjusted to correspond with pension records. The Employee will be
entitled to accrue additional vacation days and his longevity base commensurate with -
their new anniversary date, for any previous employment with the Borough of Point
Pleasant.

Section 9.  During this Contract, and if legally permissible, and if not forbidden
by insurance company regulations, retired members of the collective bargaining unit

may continue at their own expenss and upon repayment to the Borough, medical
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insurance plans at the group rate.

Section 10. Each Employes who has recsived a certification for EMT training
and is therefore certified to perform EMT services shall receive a stipend of Seven
Hundred Fifty Dollars ($760.00) per year. Said stipend shall be paid by separate

check on the first pay date in Jenuary of each year.
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Section 1. That the Employer recognizes that the preservation of law and
order and public safety during civil disturbances, both within and outside of the
community, requires performance of services by Employees which exposes them to
personal hazards beyond those normally incurred in the performance of police duties.

Section 2. That the Employer, as a racognition of such hazards, shall pay to
each Employee who participates In the policing and control of civil disturbances,
compensation at the rate of two and one-half (2%)times his/her regular rate of pay,
on an hourly basis, based upon a forty {40) hour week, for such duty in 8 municipality
other than the Borough of Point Pleasant which relmburses the Employer for expenses
incurred by it in providing such police parsonnel. In all other instances, each Employee
performing such duty shall be paid at regular overtime rate. In all eveﬁts, the riot duty
compensation paid to Employses shall be for the number of hours devoted to such

duty or for two {2} hours, whichever shall be the greater.
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ARTICLE V - QVERTIME COMPENSATION

Section 1. Each Employee shall be pald overtime compensation at the rate of
one and one-half (1%) times his/her regular rate of pay for the follawing:

a. Any additional time worked beyond the ordinary tour of duty shall be paid

at the rate of time-and-one-half;

b. In the event an officer ig called into duty other than for his normal

assignment, he shall be paid at time-and-one-half for all time worked
during such periods; but In no case shall he be paid for less than two (2)
hours at this rate.

Section 2.  For each off-duty court appearance required of an Employse, there
shall be paid to such Employee, overtime compensation for either the time devoted to
such appearance, ot for three (3) hours overtime, whichever shall be greater.

Section 3, Any requests for outside employment involving members of the
bargaining unit shall be assigned to all membars of the bargaining unit, on a rotating
basis. If a member of the bargaining unit refuses to accapt such outside employment,
he/she shall be credited for it for purposes of equitable distribution as if he/she
accepted. The contractor providing such outside employment shall be urged to provida
a minimum of three (3) consscutive hours at any one time. The Employer agrees ta
post a seniority list which shall be promulgated in order to gauge the assignment to
outside overtime opportunities, Said posted seniority list will contain the phone

numbers of sach officer and a written record will be kept of the numbers of times sach




officer warks In autside overtime assignments.

Section 4. In the event a Patrolman s in charge of a shift, he/she will receive
the same pay as that received by sergeants for the period in which he acts in the

position of that higher rank. The differantial will be based on the base salary of the

patrolman and sergeant.

Section5. Overtime consisting of one and one-half {1 %)time his or her regular
rete of pay shall be paid to ali patroimen and sergeants assigned to the Patrol Division
and those assigned to four {4) days on and two {2) days off schedules for any time
worked In excess of either a regular work day of elght {8) hours and thirty (30)
minutes or the regular work week which is four (4) days on and two (2) days off at the
eight(8} hours and thirty (30} minutes per day.

Section 6. An Employee may, at his or her sole discretion, choose to be paid
his overtime paymaent of time and ong-half in sither cash or compensatory time, i}
compensatory time is chosen, then the actual use of the compensatory time will be
pursuant to police department rules and regulations and state and federal laws. An
Emp!gvee may have up to a meximum of fifty (50} hours compensatory time on the
books, or in the compensatory bank. For example, if an Employee has 50 hours of
compensatory time in the bank, then he may not add to the 50 hours. However, if he
uses 10 hours and reduces the bank compensatory time from §0 hours to 40 hours,

then the Employes may add up to another 10 hours, for a maximum of 60 hours.

10
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Section 1. During each year of this Agreement each permanent, full time

Employee shall be entitled to vacation with pay at hisfher regular rate of pay as

follows:

Length of Service ion Time

Up to one (1) year One (1) working day for each month of service
Sacond {2) through fifth () year Fourtean {14) working days

Sixth (6) through tenth {10) year Sevanteen (17) working days

Eleventh (11} through fifteanth year Twenty {20) working days

Sixteenth (16) through twentieth (20) year Twenty-three {23) working days

Twenty-first {21) through twenty-fifth (25) year Twenty-six (26) working days

Twaenty-sixth year and thereaftar “Twanty-ning (28) working days

During the final year of amployment, ong-twelfth (1/12%) of annuel vacation basad upon years of
service for sach month of service.

Section 2.  Any officer promoted 10 the rank of sergeant shall receive twenty-
six vacation days upon completion of his fifteenth year of service. Said officer will
move to twenty-nine vacation days upon completing twenty-five years of service.

Section 3. Thaf, in order not to hamper the proper and efficient operation of
the Police Department, the parties agree that the scheduling of vacations shall be
subjsct to s;.tpervtslon of the Chief of Police in accordance with sound departmental
administrative requirements, but the following conditions shall be observed in such
scheduling:

A.  Selection of vacation titme shall be based upon seniority, provided that
such requests for vacation time are filed with the proper departmental officer on

December 1* of the preceding year: thereafter, selection of vacation time will be

11




allotted to the Employes first requesting time, regardless of seniority.

B. No Employes shall be permitted to take more than three {3) consecutive
weeks of vecation time at any one time, unless approval hes been obtained from the
Chief of Police. Vacation may start on any day of the week, providing the lisutenant

determining schedules, so approves.

C. Only one (1) Employee in each rank shall be permitted to schedule
concurrent vacation time during the period from June 18" through September 16,
and, in the event that more than ons (1) Employee shall request concurrent vacation
time during salfd period, the selection of the Employee whose request will be honored,
shall be based upon senlority, unless sound departmental administration permits or
" requires otherwise, subject to the provisions of paragraph A.

D. Raquests for vacation shall be submitted for approval by December 1 of

the prior year.

12




ARTICLE VIl - HOUDAYS

Section 1.  That the following days are racognized as holidays and Employees
working thereon shall be paid for their work at their regular rate of pay for a regular
eight (8) hour working day. Each member of the bargaining unit shall enjoy the

following holidays per year, as listed below: (see Appendix B for date specification}

New Year's Day Independence Day
Martin Luther King Day Labor Day
Washington's Birthday Thanksgiving Day
Lincoin’'s Birthday Vetaeran’s Day
Good Friday Election Day
Easter Christmas Eve* {if worked)
Memorial Day . Christmas
Employes Birthday

* Note: Christmas Eve is % holiday.

Section 2. That, when any of the above holidays is in conflict with the
religious belief of any Employee, such Employee may substitute a religious holiday of
his religious belief, provided adequate notice is given to the Chief of Police.

Section 3. In the event that any member of the bargaining unit is required to
work on any of the aforssaid holidays, or in the event that any such holidays shall fall
ona non-duty day, then subject to sound departmental administrative requirements.

The entire holiday benefit {116 annual hours} shall be folded-in and paid along
with regular payroll and utilized for all computation purposes. The salary schadule
annexed to this contract includes value of the holiday benefit on a folded-in basis,

Section 4. The overtime rata will be paid for all work done on a designated

holiday. This compensation shail be in addition to the holiday pay paid by the Borough

13




to each member of the unit on the last pay in November in each year of this

Agreament, as has been prior practice.

14
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Section 1. Each permanent, full ime Employes shall be granted fifteen {15}
working days sick leave with pay each calendar year for n'on-duty connected injuries
and illnesses.

Section 2. Sick leave not taken shall acoumulate from year to year, and each
Employee shall be entitled to accumulative sick leave with pay, if and when needed.

Section 3. In computing the amount of pay for sick leave, there shall be
deducted the amount of maney, if any, which such Employee is paid under provisions
of Chapter 15 of Title 34 of the Revised Statutes of New Jersey for temporary
disability during he petiod of time such Employee shall be absent from work on sick
leava.

Section 4.  Sick leave is hereby defined to mean absence from post of duty of
an Employee, due 1o illness, injury, exposure to contagious disease, or attendance
upon an Employee’s immediate family being seriously ill or injured and requiring the
care and attendance of such Employea.

Section 6. An Employee who has been absent on sick leave for five or more
consecutive work days may be required to submit acceptable medical evidence
substantiating the iliness.

1.  An Employea who has been absent on sick leave for periods
totaling more than fifteen (16} days in one calendar year, consisting of periods

respective appointing authority and thereafter may be required to submit acceptable

15




medical evidence for any sdditional sick leave in that year. in cases where an illness

is of a chronic or recurring nature, causing recurring absences of one day or less, only
one submission of such proof shall be necessary for a period of six (6) months.

{a} The appointing authority may require proof of illness of an
Employes on sick leave, whenever such requirements appear reasonable. Abuse of

sick leave shall be cause for disciplinary actien.

(b}  Incase of leave of absence due 1o exposure to contagious disease,
a sertification from the Department of Health shall be required.

{c}  Inthe casa of death in the immediate family, reasonable proof shall
be required,

(d)  The appointing authority may require an Employee who has been
absent because of personal iliness, as a condition of his/her return to duty, to be
examined at the expense of the agency, by a physician dpsignated by the appointing
authority. Such examination shall establish whether the Employes is capable of
performing his/her normal duties and that his/her retum shall not jeopardize the health
of other Employees.

Section 6.

{a) Where an Employee is covered under this Agreement suffers froma work
connected injury or disability, the Employer shall continue such Employee at full pay
during the continuance of such Employee’s inability to wark, for a period of up to one

year. During this period of time, all temporary disability benefits accruing under the

16




provisions of the Worker's Compensation Act shall be paid over to the Employer.

()  The Employee shall be required to present evidence by certificate of a
responsible physician that he/she is unable to work and, the Employer may reasonably
require said Employee to prasent such certificates from time to time.

(¢}  Inthe svent the Employee contends that he/she is entitled to a period of
disability beyond the perfod established by the treating physician, or a physlcian
smployed by the Employer or by its insurance carrler, then, and in that event, the
burden shall be upon the Employee to establish such additional period of disability not
to exceed a total of one year from the first day of the Employee‘s inability to work by
obtaining a judgment in the Division of Worker's Compensation establishing such
further period of disability and such findings by the Division of Workers’
Compensation, or by the final decision of the last reviewing court shall be bfnding by
| the parties.

(d)  For the purposes of this Article, injury or illness incurred while the
Employes is attending an Employer sanctioned training program, shall be considered
in the line of duty. |

le}  Inthe svent a dispute arises as to whether an abssnce shall be computed
or designated as slok leave or as to an injury on duty, the parties agree to be bound
by the decision of an appropriate Worker’s Compensation judgement, or if there is an
appeal therefrom, the final decision of the last reviewing court.

(f}  Any officer who is injured, ill or disabled from any cause, may be granted

17




an injury leave with pay for a period not exceeding one (1) year provided that an
examining physician appointed by the Borough certifies to such an injury, iliness or
disability, pursuant to NJSA 40A:14-137.

Section 7. An Employee may, at his or her sdle discretion, choose to turn in
two (2) sick days to receive one (1} personal day, howsver, an Employes must have
fifty (50) sick days accumulated to be eligible. The maximum an Employes is allowed
to use is ten (10} sick days to receive five (5) pergonal days.

Section8. AnEmployee shall be compensated and paid for accumulated
sick time in an amount not greater than sixty (80%) percent of his annual salary (base
salary, plus longevity} as of the year of employment termination. However, any
Employee hired on or after February 1, 1999 shall have a cap of $15,000.00.

Section 8. In the event of the death of an Employee, the accumulated sick

time shall be paid over to the Employee’s bsneficiary as designated In the Employee’s

pension file,

18
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Section 1.  Inthe event of a death of his/her spouse or child, an Employea shall
be granted five (6) working days from duty, with pay, which days shall not be

charged against either sick leave or vacation tims.

Section 2.  In the event of a death in his /her immediate family, as hereinafter
defined, an Employee shall be granted three (3) working days leave from ¢_:Iuty, with
pay, which days shall not be charged agalnst either sick leave or vx;\cation time.

Saction 3. Immediate family is hereby defined as: parent, brother, sister,

grandparent, or grandchild of an Employee or spouse.

Section4.  In the event of an aunt, uncle, nephew, niece or cousin the member
of the bargaining unit shall be granted one (1) working day of léave with pay, which
day shall not be charged against either sick leave or vacation time.

Section 5. Employee must use a “Bareavement Day” under this article on the

day of the funeral.
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Section 1. Hospital and medical insuranca shall be provided by the Employer
as set forth from time to time in the Ordinances of the Borough of Point Fleasent
except as specifically modified by this Agreement. [t is acknowledged that Horizon
Blue Cross/Blue Shield of New Jersey Direct 10 is the Borough’s health insurance
provider, _
Section 2. The UCR Insurance Plan shall be in full force and effect for
Employees and the optical plan shall be dropped.
Section 3.  As soon after tha execution of this Agreemant as is practicable the
following modifications may be made by the Employer on the dates specified:
A. Effective as soon as practicable after the Agreement
the prescription plan co-pay shall be increased to
€5.00 for generic drugs; and $10.00 for non-generic
drugs. The co-pay shall be applicable to both retail

and “mail order” prescriptions.

8.  Effective January 1, 2007 the prescription plan co-
pay shall be increased to $16.00 for name brand
retail and “mail order” prescriptions.

C.  Effective January 1, 2008 the prescription plan co-

pay shall be increased to $10.00 for generic retall
and “mail order” drugs; and $28.00 for name-brand

retail and “mail order”.

Section 4, It shall be understood by the parties that selection of the carrier to
provide coverage for the Borough shall be the sole responsibility of the Borough,

providing that the carrler maintains the equivalent level of benefits enjoyed by the

20




member and family of the unit,

’

Section 5. [t shall ba understaod by the parties that medical coverage plans
may include, at the Barough’s option, second opinion and ambulatory care programs,
in addition to the coverage being recelved.

Section 8. Effective January 1, 1890 the Employer shall provide dental service
coverage seventy-five percent {78%) 1o all Employses at no cost to thern. Said plan
shall be the current Connecticut General Plan or its equivalent.

Section 7, Effective as soon as possible tha base plan for health insurance
shall be the State Health Benefits Plan (SHBP) “Direct 10" subjest to full Borough
enrollment. The State imposed 1.5% medical contribution of each Employee’s base
pay rate is acknowledged to be effective May 23, 2010 and thereafter.

Section 8. Effective August 1, 2010 the Borough shall provids full family
medical Insurance for current and future Employeeas for life subject to applicable
Medicare coordination. Eligible Employees for retiree health benefits shall qualify under
the Police and Fire Retirement System law and regulations.

Section 8. Health care contributions shall be consistent with that required by

P.L. 2011, Chapter 78.
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Section 1. That it is in the best interest of the Borough of Point Pleasant to
encourage police officers to further thelr higher education in Police Science and
subjects related to iImproving their ability to better serve the community as efficient,
competent and knowledgeable law enforcement officers; and, to that end, to pay

additional compensation to police officers who successfully complete courses in such

fields of study,
Section 2.  That it shall be the obligation of each Employee to receive written

approval for each subject course, prior to enrollment therein, such approval to be
obtained from the Chief of Police and the Police Committes of the Employes.

Section 3.  All newly hired police offlcers shall be granted credit for salary
purposes in accordance with the restriction of present Section 4 for each course of
study eligible for credit toward an Associate of Arts degree, or for each course of
study eligible for credit toward a more advancsd course degres, which normally would
receive prior approval from the Chlef of Police.

Section 4.  Upon attainment of a grada”C*” or higher in each course of study
eligible for credit toward an Associate of Arts degres, or the atteinment of a grade “C”
or higher In a course of study eligible for credit toward a more advanced college
degree, after recelpt of permission, pursuant to Section 2 hereof, such Employee shall
receive, in addition to his/her base salary, annual compensatién {to be known as

College Cradit Compensation). Said compensation shall be at a rate of $12.50 for

22




each credit hour approved by the Chief of Police. Said approval shall not be
unreasonably denied and shall ba based upon Article X1 of the Collective Bargaining
Agreement. Employees obtaining a Bachelors Degree or higher will receive one
thousand one hundred ($1,100.00} doliars per year for college credit compensation.
Employees obtaining an Associates Degree shall recelve Nine Hundred and Fifty
($950.00) dollars per year.  Except for those Employees obtaining a degree, no
Employee shall receive more than eight hundred fifteen ($815.00) dolfars in any given

year.

Section5. College Credit Compensation for sach such course shall commence
on the pay date next fallowing submission to the Employer of proof of successful

completion of such course.

Section 6, College Credit Compensation shall be paid on the first pay in

January by separate check.




c f- LON [\l 10
Section 1. It is in the best interests of the Borough of Point Pleasant to
encourage police officers to commit themselves to lengthy careers of public service,
and, to that end, to pay additional compensation to those Police Officers who dedicate
their lives to the service of citizenry of the Borough of Point Pleasant.

Section 2. In addition to annual salary, each member of the bargaining unit

shall raceive longevity compensation as follows:

Years of Service Pergentage of Annual Pay
After threa (3) full years One (1%) percent

After six {6) full years Two (2%) percent

After nine (9} full years Three (3%]) percent

After twelve {12) full years Four (4%) percent

After fifteen {15) full years Five (5%) percent

After eighteen (18) full years Eight {8%) percent

After twenty-one (21) full years Nine (9%) percent

After twenty-four (24} full years Ten (10%} percent

Section 3.  Each member of the bargaining unit hired after July 1, 1995 shall

receive longevity compensation as follows:

Years of Service a al Pa
After seven (7) full years One (19%) percent

After nine (8) full years Two (2%) percent

After eleven (11) full years Three (3%) percent
After thirteen (13) full years Four (4%) percent

After fifteen (1B} full years Five (6%} percent

After eightesn {18) full years Eight (8%) percent
After twenty-one (21) full years Nine {9%) percent

After twenty-four (24) full years Ten (10%) percent
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Section4. Each member of the bargaining unit hired on or after December 17,

2012 shall receive longevity compensation as follows:

Years of Service rce
After eight (8} full years One {1%) percent
After twelve ({12) full years Two (2%) percent
After sixteen {16) full years Three (3%) percent
After twenty (20) full years Four (4%) percent
After twenty-four {24) full years Fivea (6%) percent
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Section 1.

To assure that all future regular Employess shall be adequately and

appropriately equipped upon assuming thelr duties, each such regutar Employee shall,

upon commencement of his/her duties, be lssued the following new equipment and

¢lothing:

Three {3) pairs of summer pants
Three (3} pairs of winter pants

Three (3) long sleeve shirts

Five (5) short sleave shirts

One (1) hat and rechargeable flashlight
One (1) tle

One (1} raincoat

One (1} pair of rain boots

One (1) winter jacket

One (1} winter overcoat

One (1) pair of leather boots or shoes
One (1) leather belt

One (1) leather holster

One (1) handcuff case and handcuffs
One {1} ammo pouch

One (1) key holder

One (1) whistle chain

One (1) service weapon to be determined by the Chief of
Police or his designee

All officer hired after July 1, 1995 shall also receive the following:

One (1) bulletproof vest

One (1) 8am Brown belt and clips

One (1) PR 24 and holder

One (1) Mace of 0.C. Spray and holder
One (1) police sweater

Section 2. To receive payments to partially defray the expense of repiacing

uniform components, required civilian clothing and necessary cleaning and repairing,
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newly hired members of the bargaining unit must complete ons (1) vear of service.
After completing one {1) year of service, the members of the bargaining unit shall, for
each remaining month of the calendar year, receive one-twelfth (1/12th} of the
established sum, as indicated below, and thereafter, shall raceive yearly the following:

(8)  To partially defray the expense Incurred by regular members of the
Bargaining Unit in replacing womn or damaged uniform components, the Emplayer shall,
within thirty (30) calendar days after the adoption of the Municipal Budgst,
recompense each such member of the Bargaining Unit for the replacement cost of
damaged or worn uniform components, Six Hundred Seventy-Five Dollars {$ 675.00)
each year, per member of the Bargalning Unit, after receiving appropriate proof of the
uniform components replaced and the cost thereof. Any changes or modifications to
the police uniform will be discussed with the PBA with regard to uniform
specificatlons.. The PBA shall give impute; however, the final decision will be that of
the Chief of Police or his deslgnee.

{b}  To partially defray the axpense of maintaining adequate businass
wardrobe incurred by those regular members of the Bargaining Unit assigned ta the
detective division, detectives shall be issued open purchase orders or cash at the store
of thelr cholce, In lisu of uniform allowances.

(€)  The Borough of Point Pleasant shall, in lieu of cleaning payments
for each officer, contract with a locel cleaner for the cleaning of the police uniforms,

Detectives shall receive the full cleaning payment if the securing of an agresment is
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not successful.
(d)  Theabove clothing sllowance may be spent for a period of not less

than six (6) months after clothing bids are awarded.
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CLE XV - ENT BENEFITS

Section 1. It is in the best interests of the Borough of Point Pleasant to
encourage Police Officaers to commit themselves to lifetime carsers of public service,
and to that end, to assure that Police Officers who do devote their lives to such
careers receive adequate retirement benefits.

Section 2. For purposes of computing both Employee and Employer
contributions to the Police and Firemen’s Retirement System of New Jersey, Division
of Pensions, the remuneration upon which such contributions are calculatsd shall be
the sum of each respactive member's annual salary plus his longevity compansation.

Sectioﬁ 3. Upon retirement with at least twenty-five (25) years of service in
the Police and Fire Retirement System all Employses shall continue to receive full
family medical insurance coverage for life under all medical, surgical, hospital, dental,

prescription and vision plans provided hereunder at no cost to the Employee or their

family members.
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ICLE XV - L E

Section1. The Employer recognizes that Employees are frequently called upon
to apprehend, detain, arrest and prosecute members of the public; that the
performance of such duties may result in the assertion of claims against the Police
Officers for money damages groundad in nagligence, willful misconduet or both, and
that the assertion of such claims expose Employees to great financlal loss in the event
of an adverse verdict and in the event that Employees are called upon to defend such
claim.

Section 2. To assure that Employees may effectively perform thelr duties
without fear of financial loss because of damage claims asserted against them, the
Employer shall:

A.  Continue to maintain in effect public liability insurance in an amount
adequate to protect Employees against damage awards grounded in negligence;

B. Maintain in effact fiability insurance in an amount adequate to
protect Employees against claims for compensatory damages arising out of alleged
gross negligence, malicious prosecution, false arrest, assault and battery and similar

torts.

C.  Inaccordance with NJISA 40A:14-155 whenever a member of the
Bargaining Unit Is a defendant in any action or legal proceeding arising out of and
directly related to the lawful exercise of police powers in the furtherance of his official

duties, the Employer shall provide sald member with necessary means for the
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disciplinary proceeding Instituted against him by the municipality or in a criminal
proceeding instituted as a result of a complaint on behalf of the municipality. If any
such disciplinary or criminal proceeding instituted by or on complsint of the
municipality shall be dismissed or finally determined in favor of the member or officer,
he shall be reimbursed for the expenss of his defense.

D. The Borough shall continue to provide lfability insurance protecting
each of the Employees from any causes of action alleging negligence with performing
emergency (volunteer) services during non-duty hours, including such services as EMT

services, whether within or outside the boundaries of the Borough.
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LE XVI - GRI CEDRU

Section 1.  For the purposes of this Agreement, the term "grievance” as used
herein means any complaint, difference or dispute betwesn the Employer and any
Employee with respect to the interpretation, application, or violation of any of the
pravisions of this Agresment affecting any Employees covered by this Agreement.

Section 2, An aggrieved Employes shall present his/her grievance in writing
within ten {10) working days of knowledge of its oceurrence, or such grievance shall

be deeamed waived.

Section 3.
STEP ONE

The Employes and the union representative, or the
Employee individually, but in tha presence of the union
representative, shall take up the grlevance in writing with
the Chief of Police as is applicable who shall answer the
grievance in writing within five (5) working days.

STEP TWO

If the grievant and/or the union representative is not
satisfled with the results of Step 1, then, within five (8)
working days, the grievant or the union representative must
deliver the grievance In writing to the Borough Administrator
who shall have five (5) working days in which to arrange a
meeting between himself, the grievant and the union
representative or the grievant, individually, but in the
presence of the union representative. The written decision
of the Borough Administrator shall be issued within five (5)
working days of the meating.

STEP THREE

If the Employer and/or the Union is not satisfied with the
results of Step 2, then such Employes and/or Union shall
present the grisvance In writing within five (5) calendar
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days to the Mayor and Council whose answer shall be in
writing with ten (10} working days or in the event a Council
Meeting is not held during said time, answer shall be given
in writing within (2) working days of the next regularly
scheduled Council Meeting.

If the grievant and/or the Union is not satisfied with the
resuits of Step 2, and if the grievance applies only to the
specific tarms of this locally negatiated, written Agreement,
then the Union, no later than the twenty-first (21%) calendar
day after submitting the written grievance to the Mayor and
Council, may bring the grievance to the New Jersey Public
Employment Relations Commission to be resolved according
to its rules and regulations.

STEP FIVE
The Arbitrator appointed by the New Jersey Public

Employment Relfations Commission shall have no authority
to add to or subtract from, modify, change or revise this
locally negotiated, written Agresment, in any manner.
Furthermore, he/she shall have no authority to issue an
award pertaining to an administrative decision or policy,
rules, regulation of the appropriate state agency or state
statute pertaining to terms and conditions of employment
which are not grounded in this locally negotiated written
Agresement. The Dacision of the Arbitrator shall be final and
binding.

STEP SIX

It shall be the intention of the parties to settle all differences
between the Employer and the Unien through the grievance
procedures of this Agreement. Therefore, the Employee
agrees that it will not lock out its Employees, and the Union
agrees that they will not strike, slow down or cause a slow
down, or engage In any work stoppage or other job action
during the term of this Agresment.

Any Employee who violates the terms of this Section shall be subject to

discharge.
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RTICLE - €O TION CO
Section 1.  The Employer agrees to grant the necessary time off without loss .

of pay to the President of the Local and such &her members of the Union selected as
delegates to attend any State of National Convention, including mini conventions, of

the New Jersey Policemen’s Benevolent Association as provided under NJSA 11:28C-

4,
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Section 1. A personnel file shall be established and maintained for each
' Employee covered by this Agreement. Such files are confidential records and shall be
maintained in the office of the Chief of Palice, any may be used for evaluation
purposes. It is acknowledged that the Borough Clerk has on file personnel records as
required by Civil Service Regulations.

Seotion 2. Upon advance notice and at reasonable times, any member of the
Department may at any time review his personnel file. However, this appointmant for
review must be made through the Chief of Police or his designated representative.

Seation 3. Whenever a written complaint conceming an officer of his actions
is to bs placed in his personnel file, a copy shgll be made available to him. When the
Employee is given a copy of the complaint, the identification of the complainant shall
be excised. However, if any disciplinary action is taken based on any complaint, then
the Employee shall be furnished with all details of the complaint, including the identity
of the complainant.

Section 4.  All personnel files will be carefully maintained and safsguarded
permanently. The Chief of Police reserves the right to remove and modify documents
as he deems it from the personnel file, However, the Employees shall be advised of
the documents modified and/or removed from his/her file.

Seotion &,  The final result of any disciplinary action involving a bargaining unit

member shall be provided to the bargaining unit.
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1CL. - B N EPR ON
Section 1. Dues and Deduction

(a) T;xe Borough agrees to deduct from the salaries of those Employees
covered by this Agreement dues for the Committee, as said Employees individually and
voluntarily, in writing, authorize the Borough to deduct. Such deductions shail be
made in compliance with NJSA 52:14-15.9a. Said monies, together with records of
any corrections, shall be transmitted to the Committee by the Borough.

(b)  The Committee shall certify to the Borough, in writing the current
rate of its membership dues. Any change in the rate of membership dues will be
transmitted to the Borough, in writing, priot to the effactive date of such change.

{c} The Committee agrees to save the Borough harmless from any
action or actions commenced by any Employee against the Borough, for any claim
arising out of such deduction, and the Committes assumes full responsibility for the
disposition of the funds.

Section 2, Representation Fee
A. The committee shall deliver to the Employer a written statement
continuing the following:

1. A statement that the committee has dstarmined the amount of
representation fge in accordance with formulated requirements of NJSA 34:13A-5.4.

2. A statement that the committee has established a "demand and

return” system In accordance with the requirements of NJSA 34:13A-5.4,
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3. A statement establishing the amount of monthly representation fee
to be deducted from the salary of each noii-member. Such representation fee shall not
exceed eighty-five (85%) percent of the regular membership dues, fess and

assessments.

B. On the first day of each month, as necessary, the Committes shall
provide the Employer with a list of alf members of the Bargaining Unit who have failed
to arrange for and become members of the Committee and a request that the
representation fes of such non-membsrs be deducted in accordance with the
Agreement.

C. Beginning with the first full pay period following receipt of the abova
letter, the Employer will commence deductions from salaries in accordance with
Paragraph D, below, of the full amount of the representation fee and will promptly
transmit the amount so deducted to the Committee.

D.  Payroli Deduction Schedules

The Employer will deduct the representation fee of the pay checks to each
Employee on the aforesaid list. The deductions will .begin with the first pay checks:

1. Following receipt of the list provided for in Paragraph A above, or

2. Thirty (30) days after a new Employee begins his/her employment in a
Bargaining Unit position, unless the Employee previously served in a Bargaining Unit
position, or was on layoff, In which evenf the deductions will begin with the first pay

check pald ten (10) days after the resumption of the Employee’ s employment in &
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Bargaining Unit position, whichever is: later. The mechanics for deduction of
representation fees and the transmission ?)f such fees due to the Committee, as nearly
as possible, shall be the same as those uéed for deduction of a regular membership to
the Committae. |

E. On or about the last day of e;ach month as necessary, beginning with the
month this Agreement becomes effective:, the E.mployar will submit to the Committes
a list of all Employees who began their em;ployment in a Bargaining Unit position during
the preceding thirty-day (30) period. The". list will include namaes, job titles, and dated
of employment for all such Employees.

F. The Committee hersby agrq:es to indemnify, defend, and save harmless
the Employer from any claim, suit or acti;on or any nhature whatsoever, which may be
brought at faw or equity, or before an adzgninistrative agency with ragard to or arising

from the deduction from the salaries of any Employes or any sum of money as a

representation fee under the provisions c}f this Agreement.
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ARTICLE XX - UNPAID ATTENDANCE AT MEETINGS

Section 1. The parties agreé thaé the Employer may schedule @ maximum of
two (2) Department meetings per yeiar, rt:ot to exceed two (2} hours duration each.

Furthermore, the partifes égree that the Employer may scﬁedule 8

maximum of two (2) training sessfons gper year, not to exceed eix {6) hours per
sessions. Attendance at these me,iating:is (both Department and training) may be
required; however, the Contract sha!i mal;.te provisions that those on vacation and sick
leave may not ba required to attend. ‘EThofse who attend required meetings on off-duty
time shall be compensated with stra_:ight ;itime compensatory time off.

Section 2. The parties agreé thq:t the Contract shall provide for progressive
discipline for those disciplined for nqgn-at‘;tendance at mandatory meetings.

Saction 3, Nothing herein si-nall be interpreted to limit the Borough's ability

to schedule other meetings where aftenc!ance is voluntary in nature.
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Al - MISC EQUS

)

Section 1. Copies of this Abreeénent shall be printed at the expense of the

Emplayer after agreement with the Committee on format, and such printing shall be
completed, If possible, within thirty (30} ?alendar days after the agreement is signed.
The Agreement shall be presented to all members of the Collective Bargalning unit.

Section2. Whsnever any notice Is required to be given by either of the parties

t
to this Agresment to the other, pur%uant to the provisions of this Agreement, either
party shall do so by telegram or reg teréd letter to the following addresses:
If, by the Committee:to the Mayor and Council:
Municipal Building
2233 Bridge Ave., PQ Box 25
Point Pleasant, NJ 08742
if by the Mayor and ?ouncil to the Committee:

Chairman|of the Negotiations Committee at the proper
residence | address which shall be supplied, as change
required, Ty the Borough Clerk,

Section 3. Thae Committee T d its representatives may have the right to use
the municipal buildings at alfl reasoTable: hours, for meetings; however, approval is
required, and such approval shall ndt beé unreasonably withheld. The Borough Clerk
shall be notified in advance of the time énd place of all such meetings.

Section 4. The Committee hal[T have the right to use the bulletin board for
officlal communications, if such con;nmunications are signed by an appropriate officer

of the Committee, and such materiqll shfall be subject to the approval of the Chief of
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Police and shall not be unreasonably withheld,

Section5. The Committae sLall é\ave the right to use the copier machine upon
reasonable notice and providing it is pot in use, providing that it makes payment to the
Borough for the actuat cost of matetials used.

Section 6, Police Departmert meetings which require attendance shall not
normally be called on Fridays, or an da\;r immediately preceding a holiday.

Section 7. A Committee re reséntative may speak to the members of the
Bargaining Unit during any mesting refenf'ed to in Section 6 above, at the end of such
meeting, providing no interferanqL oéours with the normal operation of the
Department.

Section 8. Upon return fr<1m ah officially approved leave of absencs, all
benefits achieved prior to such leava of absence shall be restored to members of the
Bargaining Unit; however, such absent Etime shall not count in any fashion toward
accumulation of benefits nor senio ty.

Section 9. Upon the atta{r}went of twenty (20) years service withing the
Borough of Point Pleasant Police Dej\artri'lent, patrolmen shall be assigned the rank of
Corporal. Such assignment shall not entitie an officer to any increase in pay, seniority
entitlement or additional authority. |

Sectlon 10, The Policeman’s| Bill.of Rights shall be attached to the Agreement

as an Appendix for information purposes only, and shall not become part of the

oontract.
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Commencing January 1, 1980, each Employee shall be entitled to three (3)
personal days per year. Said days to be s{;heduled subject to supervision and approval
of the Chief of Police. The Chief of oliq;e may deny use of said days if same oreate

an overtime situation.
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ARTICLE XXIHl - SAVINGS CLAUSE

Section 1. The parties agree that if any pravision of this contract or the
application of this contract, as it appl tq any Employee or set of circumstances, shall
be held invalid, then the remainder oﬁthe ,bontract or the application of such provision

to other parsons or circumstances shall ot be affected thereby.

i .
Section 2. If any such pro visio'rts are determined to be invalid, then the

Employer and the Employees shall rneet! within twenty (20} days thereafter for the

|
purpose of negotiating changes mat{e ne'l'zessary by applicable [aw.
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ARTIGLE XXM - SCHEDULING

Section1.  The workday for Employees assigned to the Patrol Division shall
consist of a shift of eight (8) hours a thf’rty (30) minutes continuously. The ordinary
and regular work week for Employs as::&igned to the Patrol Division shall consist of
four {4) consecutive days on with t\jv: (2) cansecutive days off, The Chief of Police
tetains the right to make individual ssighments.

Section 2. All Employees #ssighed to the Patrol Division shall work a
permanent {non-rotating) shift, and each mployee shalf select his own parmanent shift
based on the principles of seniority, i«ﬂ E:_%\ployaes assigned to the Patrol Division shall
by November 1 of each calendar vea,lr seliLct his or her permanent (non-rotating) shift,
which permanent (non-rotating) shifr wilfl take effect January 1 on the next calendar
year or on a date during the first week f;;f January chosen by management, and the

|
permanent shift so selected by the i1div§dual Employee will continue until the end of
|

the calendar year . Thersfore, an Eméioyee shall select his/her permanent (non-

rotating) shift by Novembsr 1 of one yéar for the next entire calendar year of 365
days.

It is agreed that em rge?cy circumstances may arise that would
constitute the need to temporarily easi;lgned an Employes in the patrol Division to
another shift éssignment, but, oenc thqf emergency condition no longer exists, the
officer will be immediataly reassigned toi his regular chosen permanent working shift.

|
An emergency circumstance shall notliincluds any monetary reasons. The term




‘
Ar_

“emergency circumstances” shall bt'é st(ictly interpreted in favor of the intent of the
parties that this “emergency clrcum ‘tand'es"h clause be rarely implemented.

Section 3. Thefour (4) daysion Td twa days off work schedule for the Patrol
Division, and for those other office a!sc} assigned to the 4 X 2 schedule shall not in
any manner modify the hourly, daily, !i-weekly or annual salary, which shall be

ll past.

Section 4. The four {4) dayq on Tnd two (2) days off work schedule shall not

computed as it has been calculated in t

modify the days an Employee is entitled to for vacation, holidays, sick, personal, etc.

l

An Employee shall continue to have(the ikame days as set forth In the Contract. For
|

example, an Employas who is entitled tq' 18 sick days will continue to be entitled to

16 sick days.
Section 6.  Those officers not asSigned the four (4) days on and two (2) days
off schedule will receive two additional ;z!ays off per year.

Sectlon 6. Whenever an Employse is called to jury duty then sald Employee

shall not be required to work a regul ]r shift at any time during that calendar day of jury

duty.
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ARTIC - FAC ON MENT
The Borough and the PBA agree th the following in the event that a layoff plan

is to be considered by the Borough. | Th Borough and the PBA agree that Robert M.

Glasson shall act as a Facilitator t assist the partles in exploring alternatives to

possible layoffs and/or demotions.
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ARTICLE XXV - DURATION

Section 1. This Agreement shall be effective January 1, 2016, and shall

continue in effect through December 31, 2019.

Section 2. IN WITNESS WHEREOF, the parties hereto have set their hands and
seals and caused these presence to be signed by the appropriate officers and
corporate seal of the Employer to be hereto affixed on the date and year set next to

their names below,

DATED:

BOROUGH OF POINT PLEASANT

DATED: __J /2y _//@

5]24 v . %Qﬂmw-é
paten: 2/ 2y 1L BY: %@%/M/
BY: g b s, 50&051‘4 '

pAaTED: < 14 [l ©

THE PATROLMEN AND SERGEANTS OF
THE POLICE DEPARTMENT OF THE
BOROUGH OF POINT PLEASANT

pateD: 4/ [/ /)

DATED: & 4 T

pATED: H -4 -/6

~ DATED: Y- s 16
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APPENDIX A-1 | I
Effective  Effactive Effective ' Effective S
. 01/01/2016 01/01/2017 01/01/2018 01/01/2019 - :

. 10 - 8 Months 530.377- $30.984 $31.603 $32.235

6 - 12 Months 32324 || 432070 | ¢33620 | 34302

| First Year Total $62.701 || d63.955 | des235 | <m6.530

; " Second Year e $73.270 | $74.735 $76.230 | $77.754
.| Third Year { $81.800 {| 983527 | 485.197 $26.901
% Fourth Year { s90s08 || $92.318 | $94.164 | $96.046
t Fifth Year | $99.131 $101.113 | $103.136 $105.198
Sixth Year to 17" Year | $107.753 $109.908 $112.106 {: $114.348 :'g
18" Year and More $109.431 || $111.619 | $113.852 | $116.129 -
""’:,'Sergeahts ‘ $122.564 | $125.016 : $127.516 |: $130.066 g
| §
X
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APPENDIX A - 2

EFFECTIVE FOR NEW EMPLOYE ES HIRED AFTER JULY 1, 2006

Effective Effective Effective Effective
. 01/01/2016 | 01/01/2017 01/01/2018  01/01/2019

0 - 6 Months $38.582 | $39.353 $40.140 $40.943
7 - 12 Months $41.337 $42.163 $43.006 $42.866
13 - 24 Months $54.013 $55.093 $56.194 $57.318
25 - 36 Months $63.934‘ $65.212 $66.517 $67.847
37 - 48 Months $73.855 $75.332 $76.839 $78.376
49 - 60 Months $83.776 $85.451 $87.160 $88.903
61 - 72 Months $93.697 $95.571 $97.483 $99.432
73 - B4 Months $103.609 | $105.681 $107.794 $109.950
84" Month to 17 Year $107.753 | 100008 |- $112.106 $114.348
18" Year and More $109.431 $111.619 | $113.852 $116.129
Sergeants $122.564 qlr $125.016 $127.516 $130.066
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APPENDIX A - 3

Effective Effective Effective Effective

01/01/2016 01/01/2017 01/01/2018 01/01/2019
0 - 12 Months $38.582 $39.353 $40.140 $40.943
13 - 24 Months $46.266 | $47.192 $48.135 $49.098
25 - 36 Months 453052 | $55.031 | $56.432 | $57.254 .
37 - 48 Months $61.637 | $62.869 $64.127 | $65.409
49 - 60 Months $69.322 $70.709 $72.123 $73.565
61 - 72 Months $77.008 §78.548 $80.119 $81.721
73 - 84 Months 584.693 | $86.386 $88.114 $89.877
85 - 96 Months $92.378 $94.226 $96.110 $98.033
97 - 108 Months smol,osa. $102.064 $104.106 $106.188
108 Months to 17" Year $107.753 | $109.908 | $112.106 | $114.348
18" Year and More $100.431 | $111.619 | $113.852 | $116.129
Sergoeants $122.564 $125.016 $127.516 | $130.066
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APPENDIX B

OLIDAY 8PEci N
2016 2017 2018 2019
New Year's Day otp1_ lowor  [otor oot
Martin Luther King Day 01(18 01/16 01/15 01/21
Lincoln’s Birthday | 02112 [o2n2  [oanz | oznz
Washington’s Birthday ! 02/15 02/20 02/19 02/18
Good Friday 0325 | oar1a | oars0 | oane
Easter Sunday 03"127 04/16 04/01 04/21
Memorial Day 05/30 05/29 05/28 05/27
independence Day o7ips o704 o704 | o7/08
Labor Day 09/05 09/04 09/03 09/02
Election Day ’ 11"/08 11/07 11/06 11/0%
Veteran's Day Mt (111 1 |1
Thanksgiving 11/24 11/23 11/22 11/28
Christmas Eve (% day) 122 1224 1218|1274
Christmas Day 12(6  [12i26 |12i25 | 12728
Employes Birthday Verldus Days | Various Days | Varlous Days | Verious Days
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